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CHOOSE THE BEST BENEFITS FOR YOU AND 
YOUR FAMILY. 

 

Ohio Wesleyan strives to provide you and your family with a comprehensive and valuable benefits package. We want to make 
sure you are getting the most out of our benefits—that is why we have put together this Benefits Guide. 

This guide outlines all the different benefit options, so you can identify which ones are best for you and your family. 
 

If you have questions regarding the benefits in this guide, please contact Human Resources at hr@owu.edu or Elizabeth Foos at 
ekfoos@owu.edu. 
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2024 CARRIER CONTACT SHEET  

 
 
 
 

 

BENEFIT CARRIER WEBSITE / EMAIL PHONE 

 

MEDICAL 

Apta Health - Care 
Coordinators 

(Powered by Quantum) 
Using Aetna network 

 

www.OhioWesleyan.myaptahealth.com 

 

1-866-274-9478 

PHARMACY Magellan Rx www.magellanrx.com 1-800-424-6817 

DENTAL Delta Dental  deltadental.com 1-800-524-0149 

VISION EyeMed www.eyemed.com 1-866-939-3633 

LIFE & DISABILITY Guardian Guardianlife.com 1-888-482-7342 

HEALTHCARE 
BLUEBOOK Healthcare Pricing Tool pricefinder@healthcarebluebook.com 1-800-341-0504 

 
TELADOC 

Video Doctor 
Consultation 

 
www.Teladoc.com 

 
1-800-835-2362 

 
Worksite Benefits  

VOYA 
https://presents.voya.com/EBRC/owu 877-236-7564 

 
Employee Discounts  

 
            LifeMart 

Log on to ADP. Type LifeMart in the search bar, 
for immediate access of hundreds of great 

discounts in many areas 

For questions, 
contact: 

hr@owu.edu or 
740/368-3388  

 

http://www.ohiowesleyan.myaptahealth.com/
http://www.magellanrx.com/
http://www.eyemed.com/
mailto:pricefinder@healthcarebluebook.com
http://www.teladoc.com/
mailto:hr@owu.edu
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ELIGIBILITY 
Who is eligible? 
If you’re a full-time employee at Ohio Wesleyan University, 
you’re eligible to enroll in the benefits outlined in this guide. In 
addition, you can enroll your eligible dependents. Eligible 
dependents include: your spouse and if under the age of 26, 
your natural child, adopted child, foster child, stepchild, or 
grandchild (if court-ordered custody); or a disabled 
dependent. 

 

How to enroll 
The first step is to review your current benefits. Verify all your 
personal information (address, etc.) and make any necessary 
changes. 

If you want to make changes to your 2024 benefit enrollments 
or participate in FSA Medical or dependent care: 

1. Log into ADP/Myself/Benefit/Enrollments 

2. Access ADP through OWU's Single Sign On (SSO) 
process by using this link: https://www.owu.edu/adp 

OR 
Access through ADP Portal Directly with your ADP 
login credentials: 
https://workforcenow.adp.com/workforcenow/login.html 

 
If you do not plan on changing any of your benefit enrollments from 
last year, then you do not have to re-enroll in ADP. However, if you 
wish to continue your FSA Flex Medical or Dependent Care FSA 
contributions, then you must submit new FSA elections in ADP. 

 

When to enroll 
Benefits are effective as early as the 1st day of employment. 

 
How to make changes 
Unless you experience a life-changing qualifying event, you 
cannot make changes to your benefits until the next open 
enrollment period. Qualifying events include: 

· Marriage, divorce, or legal separation 

· Birth or adoption of a child 

· Change in child’s dependent status 

· Death of a spouse, child, or other qualified dependent 

· Change in employment status or a change in 
coverage under another employer-sponsored plan 

If you experience a qualifying event, you must contact HR 
within 30 days of the event. 

 

https://www.owu.edu/adp
https://workforcenow.adp.com/workforcenow/login.html
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HEALTH INSURANCE 
The medical plans is offered through Meritain utilizing the Aetna network with support from the Apta Care 
Coordinators.  

 

High Deductible Health Plan w/Health Savings Account  
 

Network Non-Network 

Deductible $3,200 Individual / $6,400 Family $6,000 Individual / $12,000 Family 

Deductible Type* Embedded Non-Embedded 

Co-insurance 20% 40% 

Out-of-pocket w/ Deductible $4,200 Individual / $8,400 Family $8,000 Individual / $16,000 Family 

 

Office Visits Deductible then 20% Co-Insurance Deductible then 40% Co-Insurance 

Preventive Care Covered in Full Deductible then 40% Co-Insurance 

Telehealth Services 
Deductible then 20% Co-Insurance Deductible then 40% Co-Insurance 

Professional Services Deductible then 20% Co-Insurance Deductible then 40% Co-Insurance 

Mental Health Services Deductible then 20% Co-Insurance Deductible then 40% Co-Insurance 

Inpatient Hospital Deductible then 20% Co-Insurance Deductible then 40% Co-Insurance 

Outpatient Facility Deductible then 20% Co-Insurance Deductible then 40% Co-Insurance 

Emergency Room Deductible then 20% Co-Insurance Deductible then 20% Co-Insurance 

Urgent Care Deductible then 20% Co-Insurance Deductible then 40% Co-Insurance 

Prescription Drugs 
Tier 1: Generic 

Tier 2: Preferred Brand 
Tier 3: Non-preferred Brand 

Tier 4: Specialty 

 

Tier 1: $10 after deductible 

Tier 2: $35 after deductible 

Tier 3: $70 after deductible 

Tier 4: 25% up to $250 max. after deductible 

 

 
Not covered 

Mail Order 
(90 Day Mail Order) 

Tier 1: Generic 
Tier 2: Preferred Brand 

Tier 3: Non-preferred Brand 
Tier 4: Specialty 

 
 

 
Deductible then 20% Co-Insurance 

 
 

 
Not covered 

Benefit Period Plan Year Plan Year 

*Embedded deductible: No one family member may contribute more than the individual deductible amount to the family deductible. Once the 
single deductible has been satisfied, benefits for that member are payable subject to co-insurance up to the individual out-of-pocket max. Once 
the family deductible has been satisfied, benefits for the family are payable subject to co-insurance and family out-of-pocket max. 
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COMPARE MEDICAL PLAN COST 
 

Monthly Rates effective July 1, 2024 

Tier High Deductible Health 
Plan    w/Health Savings 

Account   

  

Under $35,999 

Employee Only $62.87  

Emp + Spouse $178.91  

Emp + Child(ren) $157.79  

Family $250.69  

$36,000- $59,999 

Employee Only $85.05  

Emp + Spouse $227.98  

Emp + Child(ren) $201.07  

Family $319.45  

$60,000- $89,999 

Employee Only $107.24  

Emp + Spouse $269.05  

Emp + Child(ren) $237.30  

Family $377.01   

$90,000+ 

Employee Only $130.17  

Emp + Spouse $318.28  

Emp + Child(ren) $280.72  

Family $445.98  
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DENTAL INSURANCE 
Your new dental carrier for 2024 will be Delta Dental. In addition to protecting your smile, dental insurance helps pay for 
dental care and usually includes regular checkups, cleanings, and X-rays. Several studies suggest that oral diseases, such as 
periodontitis (gum disease), can affect other areas of your body—including your heart. Receiving regular dental care can 
protect you and your family from the high cost of dental disease and surgery. Please note that you will not receive ID cards 
in the mail, but your provider can typically look you up by your social security number or you can print a card from the Delta 
Dental website. 

 

 
 

 

TYPE OF SERVICE Dental Plan 

Network Low Plan High Plan 

Preventive Services Exams, cleanings, X-rays—Plan pays 100% Exams, cleanings, X-rays—Plan pays 100% 

 

Deductible 
Applies to basic and major services only— 

$50 Ind / $150 Fam 
Applies to basic and major services only— 

$50 Ind / $150 Fam 

 

Basic Services 
 

Fillings, simple extractions—Plan pays 80% 
Fillings, simple extractions, oral surgery— 

Plan pays 90% 

 

Major Services 
Endodontics, periodontics, crowns, oral 

surgery—Plan pay 50% 
Endodontics, periodontics, crowns—Plan 

pay 60% 

Annual Maximum $1,000 $1,500 

Orthodontic Services 
*up to age 19 

 

Not covered 
 

Plan pay 50% 

Orthodontic Lifetime 
Maximum 

 

Not covered 
 

$1,000 

 

 
Monthly Payroll Deductions 

 

Low Plan 
Employee only—$26.65 
Employee & 1—$52.26 

Family—$85.37 

 

High Plan 
Employee only—$37.25 
Employee & 1—$73.80 

Family—$119.99 
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VISION INSURANCE 
Driving to work, reading a news article, and watching TV are all 
activities you likely perform every day. Your ability to do all these 
activities depends on your vision and eye health. Vision insurance can 
help you maintain your vision as well as detect various health 
problems. 

 

Ohio Wesleyan’s vision insurance entitles you to specific eye care 
benefits. Coverage will continue to be offered through EyeMed. The 
policy covers routine eye exams and other procedures, and provides 
specified dollar amounts or discounts for the purchase of eyeglasses 
and contact lenses. 

 

To find an in-network provider, follow the steps listed on Page 11. Your 
Core Plan benefits include: 

 

 Routine vision exams for a $20 copay 

 Exam every 12 months and frames or lenses every 24 months 
 $130 allowance on contact lenses and frames and $180 

allowance for PLUS providers (with 20% off any balance for 
frames) 

 Laser correction surgery will be offered with a discount (please 
consult with your doctor) 

 
Your benefits for the Buy-Up include: 

 

 Routine vision exams for a $10 copay 

 Exam every 12 months, contacts or lenses every 12 months 

 Frames every 24 months 

 $140 allowance on contact lenses and frames and $190 
allowance for PLUS providers (with 20% off any balance for 
frames) 

 Laser correction surgery will be offered with a discount (please 
consult with your doctor) 

 

Core Plan: 
Employee Only: $4.32 

Employee & Dependents: $12.21 
 

Buy-Up Plan: 
Employee Only: $5.74 

Employee & Dependents: $16.22 
 



OWU 2024-2025 Benefits 

13 

 

 

 



OWU 2024-2025 Benefits 

14 

 

 

 
 
 

 



OWU 2024-2025 Benefits 

15 

 

 

 

FLEXIBLE SPENDING ACCOUNTS (for  PPO M e m b e r s )  

Paying for health care can be stressful. That's why Ohio Wesleyan offers an employer-sponsored flexible spending account 
(FSA) which can be paired with the PPO Plan. 

 

WHAT ARE THE BENEFITS OF AN FSA? 

There are a variety of different benefits of using an FSA, including the following: 
 

· It saves you money. Allows you to put aside money tax-free that can be used for qualified medical expenses. 
 

· It’s a tax-saver. Since your taxable income is decreased by your contributions, you’ll pay less in taxes. 
 

· It is flexible. You can use your FSA funds at any time, even if it’s the beginning of the year. 
 

· It has a friendly app. Download the app to your smart phone to manage your funds. 
 

You cannot stockpile money in your FSA. If you do not use it, you lose it with the exception of the $640 carry-over. You 
should only contribute the amount of money you expect to pay out of pocket during the July 1st through June 30th benefit 
year. 

 

If you were previously enrolled in an FSA, you will keep the same card, and HRPro will reload it on July 1st. Make sure to 
keep all receipts for your records and in case of an IRS inquiry. 

 

You can check your current card balance at hrpro.biz or hrpro.navigatorsuite.com/login, or using the HRPro Mobile App. 
 

WHAT IS A DEPENDENT CARE FSA? 

Dependent Care FSAs allow you to contribute pre-tax dollars to qualified dependent care. The maximum amount you may 
contribute each year is $5,000 (or $2,500 if married and filing separately). 

 

WHAT IS A LIMITED PURPOSE FSA? 

If you are enrolled in the High Deductible Health Plan (HDHP) Limited Purpose FSAs allow you to contribute pre-tax dollars to 
qualified dental and vision care only. The maximum amount you may contribute each year is $3200.  

 

Can I have a health FSA if I am enrolled on the HSA plan? 

If you are enrolled on the HSA plan, you cannot contribute to a health FSA account, but you can use any funds you have 
previously accumulated by June 30th.   

 

 

Annual FSA Contribution Maximum $3,200 

Annual Dependent Care FSA Contribution 
Maximum 

$5,000 
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HEALTH SAVINGS ACCOUNTS 
For High Deductible Health Plan members, Health Savings Accounts (HSAs) are a great way to save money and budget for 
qualified medical expenses. HSAs are tax-advantaged savings accounts that accompany high deductible health plans. All 
employee HSA contributions are tax-deductible, if made through payroll deductions, and are pre-tax which lowers your 
overall taxable income. HDHPs offer lower monthly premiums in exchange for a higher deductible (the amount you pay 
before insurance kicks in). 

 

WHAT ARE THE BENEFITS OF AN HSA? 
There are many benefits of using an HSA, including the following: 

 

· It is portable. The money in your HSA is carried over from year to year and is yours to keep, even if you leave the 
University. 

 

· It is a tax-saver—HSA contributions are made with pre-tax dollars. Since your taxable income is decreased by your 
contributions, you’ll pay less in taxes. 

 

The maximum amount that you can contribute to an HSA in 2024 is $4,150 for individual coverage and $8,300 for family 
coverage. 

 

Additionally, if you are age 55 or older, you may make an additional “catch-up” contribution of $1,000. You may change 
your contribution amount at any time throughout the year as long as you don’t exceed the annual maximum. 

 

WHO IS ELIGIBLE FOR AN HSA? 

· Covered by a High Deductible Health Plan 

· NOT enrolled in first dollar coverage (PPO) 

· NOT enrolled in Medicare, Medicaid, Tricare 

· NOT claimed as a dependent on someone else’s tax return 

 

WHAT CAN HSA DOLLARS BE USED FOR? 
HSA funds can be used tax-free for members of the family who meet the IRS’s definition of a “tax dependent”. Distributions for 

non-qualified expenses are taxable income plus a 20% excise tax. You can use HSA dollars for qualified medical, dental, and vision 

expenses. Once you turn 65 years old, HSA funds can be transferred to retirement savings account and used on any expenses.  

 
EXAMPLES OF ELIGIBLE MEDICAL EXPENSES: 

 Medical deductible, co-pays and Out-of-pocket expenses 

 Chiropractor services 

 Vision expenses such as exams, glasses and contact lenses 

 Dental treatment and Orthodontics  

 Hearing services, such as hearing aids and batteries 

OWU Employer HSA 
Contribution 

Employee Only: $1,000 

Family: $2,000 



OWU 2024-2025 Benefits 

17 

 

 

 



OWU 2024-2025 Benefits 

18 

 

 



OWU 2024-2025 Benefits 

19 

 

 



OWU 2024-2025 Benefits 

20 

 

 



OWU 2024-2025 Benefits 

21 

 

 



OWU 2024-2025 Benefits 

22 

 

 

 
 
 
 
 
 
 
 

 



OWU 2024-2025 Benefits 

23 

 

 

 



OWU 2024-2025 Benefits 

24 

 

 

  



OWU 2024-2025 Benefits 

25 

 

 

 
  



OWU 2024-2025 Benefits 

26 

 

 



OWU 2024-2025 Benefits 

27 

 

 

 

 



OWU 2024-2025 Benefits 

28 

 

 

 

LIFE BENEFITS 
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CRITICAL ILLNESS  
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HOSPITAL INDEMNITY  
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ACCIDENT INSURANCE 
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ADP – Employee Discounts – LifeMart 
Follow the below steps to get started!  

1. ADP – Path “Myself” then “Benefits” Employee Discounts – LifeMart 

As an OWU employee, you can also type LifeMart into the search bar and a new tab will open 
the LifeMart home page. 
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Explore discounts on Security, Identity Protection, Pet Insurance, and more
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TO DO LIST: 
 Download the Apta App on your app store or google play by searching “MyQHealth” 

 

 Confirm your Apta Account or set one up by visiting 

www.OhioWesleyan.myaptahealth.com 

 

 If enrolling in an HSA for the first time, set-up your account with Pathways Financial 

Credit Union- contact HR for enrollment link; hr@owu.edu 

 

 
 
 

 
For questions about your Benefit options please 

contact: Elizabeth Foos, Associate Director of Human 

Resources Email: ekfoos@owu.edu 

 
Phone:  740-368-3327

http://www.ohiowesleyan.myaptahealth.com/
mailto:ekfoos@owu.edu
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ANCILLARY BENEFIT SUMMARY 

 
Payroll Set up and Direct Deposit of Paycheck – Salaried employees are paid on a monthly basis with the first pay 
date one month following employment. Hourly employees are paid on a bi-weekly basis, payable two weeks in arrears. 
Direct deposit set up is required for all employees. Employees can establish their direct deposits with any bank, credit 
union, or savings and loan institution. 

 
OWU ID Card Discounts – Purchase Dining Service points at a discounted rate; $ 2.00 off one regular priced movie 
ticket at the Strand Theatre per I.D. presented. Cards are issued Mon-Fri 8:30 AM-12 noon & 1-5:00 PM. The card 
office is located in the R.W. Corns Building, Basement, next to the Help Desk. 

 
OWU Campus Bookstore Discounts - 10% off all non-sale purchases with presentation of OWU I.D. card 

 

Free Admission to most OWU athletic and cultural events – with presentation of OWU I.D. card for OWU 
employee and 
1 guest.  
 
Free Campus Parking – Permit stickers issued by OWU Public Safety for active OWU employees. 

Tuition Benefit – Undergraduate children and spouses of full-time OWU employees are eligible for full tuition (up to 
8 semesters, no summer session), at Ohio Wesleyan University beginning the first semester after the employee’s hire 
date. In order to qualify, prospective students must be undergraduates, and admissible to OWU’s program. 

 

GLCA Tuition Remission Exchange Program - Participation in the Great Lakes Colleges Association (GLCA) 

tuition remission exchange (TRE). Participating institutions include the 13 GLCA Colleges and Universities; as well as 

Grinnell College and Beloit College in association with Associated Colleges of the Midwest (ACM); and also, Wittenberg 

University. This 16- college consortium requires that the student secure regular admission to the college, complete the 

FAFSA annually, and pay the annual participation fee, which is roughly 10% of the average tuition cost. The student 

must be enrolled full-time and may be eligible for this benefit for up to eight semesters or four years in a degree-granting 

program. Satisfactory academic progress must be maintained and application must be submitted annually to continue 

participation. 

 
Tuition Exchange, Inc. (TE) - provides a reciprocal scholarship exchange program for dependents of eligible 
employees among almost 600 colleges and universities. As a condition of participation in TE, Ohio Wesleyan must 
maintain a balanced exchange. Therefore, the number of outgoing students sponsored by OWU to study at another TE 
institution (i.e. who are on TE scholarship), must be matched by an equal number of incoming students enrolled at 
Ohio Wesleyan and who are sponsored by another TE institution. TE is an opportunity for the dependents of OWU 
eligible employees: scholarships are not guaranteed. Not all TE candidates are offered scholarships by their top choice 
schools. The TE reciprocity requirements mean it may be necessary to limit the number of outgoing students. If a TE 
scholarship is offered and accepted, this is formally awarded by the importing institution and not by Ohio Wesleyan or 
the Tuition Exchange. 

 

Full Tuition Remission - Employees are eligible the first semester after hire date to take classes at OWU with 
supervisor’s approval. Undergraduate spouses and dependents are eligible the first semester after hire date to take classes 
at OWU. 

 
Employee Assistance Program – Confidential and free counseling via ComPsych Guidance Resources through a 
toll-free # 855-387-9727 unlimited, or in person up to 3 times per year per issue for employees and same household 
dependents. 
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Defined Contribution Retirement Plan – 403B- TIAA-CREF A new employee may immediately elect to make pre-
tax contributions up to the annually established IRS maximum. During the first two (2) years of employment, OWU 
will match up to the first 5% of pre-tax dollars contributed by new employees into the Defined Contribution Retirement 
Plan. Ordinarily, after 2 (two) years of consecutive full-time employment, OWU will contribute 8.7% into the plan, 
however, if a new employee has previously worked for a non-profit institution, maintains and participates in a current 
403(b) contract for a minimum of a two (2) year period, the university will waive the two (2) year waiting period and 
will immediately begin contributing the 8.7% contribution into the plan on behalf of the employee. The employee must 
provide proof of 2 years participation in a 403b plan to the Human Resources office in order to waive the 2-year waiting 
period. However, the contributions will not begin until proof of participation has been received by Human Resources 
and contributions will not be retro effective. The employee must also log into the TIAA-CREF/OWU site to pick 
funds and to establish a contract with TIAA- CREF. Information on how to do this is included with your benefit packet 
and is available on our OWU pay and benefits website. 

 

Supplemental Retirement Annuity - In addition to the Defined Contribution Plan, employees may elect to contribute 
to a TIAA-CREF Supplemental Retirement Annuity (SRA) known as a 403b up to the IRS allowable limits. 

 
Basic Life Insurance – University paid policy at two times employee’s annual earnings, with a maximum benefit of 
$250,000. 

 

Accidental Death & Dismemberment Insurance (AD&D) – University paid policy at three times the employee’s 
annual salary up to a maximum of $400,000. 

 

Employee-paid Additional Life Insurance – Eligible employees have the option to purchase life insurance coverage. 
Life amount $1,000 increments or 5 times annual base salary, rounded to the next $10,000 to a maximum of $500,000, 
and a minimum of $20,000. Guaranteed issue amount $250,000. 

 

Spouse & Child Life Insurance – Employees enrolled in Voluntary Term Life coverage may buy up to $50,000 for 
spouse without medical question, and $10,000 of coverage per dependent child. 
 
Short Term Disability Plan – Short term disability plan coverage for full-time benefits eligible employees is paid by 
the University and provides 70% of regular pay up to a maximum of $ 1,000 per week for hourly staff, and up to 
$1250 per week for exempt staff when an employee cannot work due to illness or non-work-related injury for up to 
maximum of 26 weeks. 

 

Long -Term Disability – A long term disability plan paid for by the University provides 60% of basic monthly salary 

up to a maximum of $6,000 after the180th day of disability for full-time benefits eligible employees. This benefit is 

effective for eligible employees after 6 months of full-time service. 
 

Paid Time Off 

Paid Holidays (2024-2025) 

New Year’s Holiday  (Jan. 1-2, 2024) Labor Day   (Sept. 2, 2024) 

Memorial Day  (May 27, 2024) Thanksgiving Holiday   (Nov. 27-29, 2024) 

Juneteenth Day   (June 19, 2024) Christmas Holiday (Dec. 24-25, 2023) 

Independence Day  (July 4, 2024) 
Winter Break (University Offices closed Dec. 19, 
2024  – Jan. 5, 2025) 

 
Vacation Time– Hourly & Exempt Employee 
Vacation time for Exempt Staff is accrued at the rate of 1.83 days per full month of employment, for a total of 22 days 
per calendar year. Vacation time may be taken as it is accrued with management approval. 

 

These accrual rates are based on full-time employees working 12-month work year. Employees only accrue vacation 
time when they are working, and vacation time may be taken as it is accrued, with supervisor approval. 

 
Sick Leave – Full-time employees can earn Sick Days at a rate of 1 per month, up to 12 days per year. Sick time starts 
accumulating the first day of work. 
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Parental Leave – Allows employee parent up to 8 weeks of leave time beginning at birth or adoption of child. 
Eligibility for parental leave begins at one (1) year of service. 

 

Health Savings Account (HSA) – Use pre-tax dollars to pay for eligible medical expenses including deductibles, co-
pays up to an IRS annual maximum on a tax deferred basis. The University contributes a generous portion into the 
HSA account of those employees enrolled in the HSA health plan.  

 
Flexible Spending Plans (Section 125) – Use pre-tax dollars to pay for eligible medical expenses including 
deductibles, co- pays up to an IRS annual maximum on a tax deferred basis. Dependent care expenses for children or 
elderly are eligible up to IRS allowable maximum. 

 
Health & Wellness Programs – FITOWU Information at http://go.owu.edu/~fitowu/. 

 

Fitness Center – Simpson Querry Fitness Center; top of the line cardiovascular & strength equipment; open to 
Students, Faculty, & Staff; 7 days/week, visit the website for more information: 
https://www.owu.edu/student-life/fitness-recreation/fitness-facilities/simpson-querrey-fitness-center/ 

 

Employee & Family Use of Athletic Facilities:  
Open Swim & Gym, Monday – Friday – 12 noon – 2 p.m. At Meek Aquatics and Recreation Center 
and Edwards Gym. Facility use at no cost to OWU employees. Low cost personal trainer support 
available to employees during the academic year.  

 

Use of meeting space for personal functions: For more details, call Campus Events Specialist at ext. 
3387 or 740-368-3387.  

 

http://go.owu.edu/~fitowu/
http://go.owu.edu/~fitowu/
http://www.owu.edu/student-life/fitness-recreation/fitness-facilities/simpson-querrey-fitness-center/

